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PowerApps - StaffSal-test

W Staff Salary Merit System

Welcome Nette Johnson
Reporting Logout Access Level: Editor

select Senior Management I 501 Agriculture & Life Sciences

staff Current Requested New Total %
Department Count Salary Increase Salary Increase

0001 Agricultural & Applied Economics 4 $200.000 $0 $200,000 0.00%

v

0002 Biological Systems Engineering 6 $300.000 50 $300.000 0.00%
0003 Crop & Soil Environmental Science $650,000 $0 $650,000 0.00%
0004 Animal and Poultry Sciences $700,000 $0 $700,000 0.00%
0005 Biochemistry $400,000 %0 $400.000 0.00%
0006 Dairy Science $350,000 $0 $350,000 0.00%
0007 Entomology $400,000 $0 $400,000 0.00%
0011 Horticulture $450,000 50 $450.000 0.00%
0012 Plant Pathology, Phys, & Weed Sci. $300,000 $0 $300,000 0.00%
0014 Food Science and Technology $200,000 $0 $200,000 0.00%
0015 Director, CALS Resident Instruction $100.000 $0 $100.000 0.00%
0017 CALS Research $100,000 $0 $100.,000 0.00%
0019 Tidewater AREC $500.000 50 $500.000 0.00%
0020 Southern Piedmont AREC $700,000 $0 $700,000 0.00%
0021 Shenandoah Valley AREC $100,000 $0 $100,000 0.00%

0022 Alson H. Smith. Jr. AREC $200.000 $0 $200,000 0.00%
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0024 Hampton Roads AREC $300,000 $0 $300,000 0.00%

Total for Agriculture & Life Sciences $14,400,000 50 $14,400,000 0.00%

*The displayed senior management total is based on the departments you are granted access, and may not reflect the grand total for the area if your access is limited.

System Status: EDITABLE FINANCE INFORMATION TECHNOLOGY, March 2018

NOTES

* The Home screen displays your name in the top right corner, along with the type of access you have.

* At the bottom left, the system status displays as Editable or Read Only

* The Senior Management drop-down at the top of the center screen allows you to choose the area to view/edit. The listis restricted to the areas you have
been assigned access

* The Summary by Department report displays in the center for the selected area

* Below the title, there are buttons to run printable reports and logout of the system
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VZ? Staff Salary Merit System

Welcome Nette Johnson
Reporting Logout Access Level: Editor

select Senior Management 501 Agriculture & Life Sciences

Current Requested New Total %
Department Salary Increase Salary Increase

0001 Agricultural & Applied Economics $200,000 $0 $200,000
Biological Systems Ei
0003 Crop & Soil Environmental Science $650,000 $0 $650,000
0004 Animal and Poultry Sciences $700,000 $0 $700,000
0005 Biochemistry $400,000 %0 $400.000
0006 Dairy Science $350,000 $0 $350,000
0007 Entomology $400,000 $0 $400,000
0011 Horticulture $450.000 50 $450,000
0012 Plant Pathology, Phys, & Weed Sci. $300,000 $0 $300,000
0014 Food Science and Technology $200,000 $0 $200,000
0015 Director, CALS Resident Instruction $100.000 $0 $100.000
0017 CALS Research $100,000 $0 $100.,000
0019 Tidewater AREC $500.000 50 $500.000
0020 Southern Piedmont AREC $700,000 $0 $700,000
0021 Shenandoah Valley AREC $100,000 $0 $100,000

0022 Alson H. Smith. Jr. AREC $200.000 $0 $200,000
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0024 Hampton Roads AREC $300,000 $0 $300,000

Total for Agriculture & Life Sciences 283 $14,400,000 50 $14,400,000

*The displayed senior management total is based on the departments you are granted access, and may not reflect the grand total for the area if your access is limited.

System Status: EDITABLE FINANCE INFORMATION TECHNOLOGY, March 2018

NOTES
* Select a department to edit/view by clicking on the row or tapping the arrow to the right of the row
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o . Job Current  Proposed Dumitru Branisteanu
Employee Position Title Job Title Status Salary Increase

* Proposed Increase equals the Dollar increase OR if zero,

X then it equals the Percent Increase times Current Salary
Chen, Yuenan Lab & Research Spec Il BioProcess Lab Manager Active $50,000

Li, Ling Fin Services Spec| Financial Analyst Active $50,000
Peeler, Kelly Lab & Research Spec |l Water Quality Lab Mgr. Active $50,000
Smith, Teresa Admin & Office Spec Ill Administrative Assistant Active $50,000

spradlin, Liza Admin & Office Spec lll Academic Programs Active $50,000
Coordinator

No item to display

NOTES

* The employee details gallery opens to display all eligible staff in the selected department

* For this demo, the salary has been set to $50 thousand for ALL employees; employee ids are greyed out

* The selected employee is highlighted in blue in the gallery and the employee’s name appears at the top of the increase box
* Existing merit increase details display to the right of the gallery

* To add a merit increase, click the New Entry button



/ 1) Microsoft Office Home X ©% Micrasoft PowerApps X | OF Powerfipps - StaffSal-test X | (=]

environment-nam

Apps¥2fapp:

€ > C | @ Secure | httpsy//web.powerapps.com/webplaye

PowerApps StaffSal-test

Job Current  Proposed Dumitru Branisteanu

Employee Position Title Job Title Status Salary Increase

* Proposed Increase equals the Dollar increase OR if zero,
then it equals the Percent Increase times Current Salary

NOTES

Chen, Yuenan
Li, Ling
Peeler, Kelly
Smith, Teresa

Spradlin, Liza

Lab & Research Spec Il
Fin Services Spec |

Lab & Research Spec |l
Admin & Office Spec Ill

Admin & Office Spec lll

BioProcess Lab Manager
Financial Analyst

Water Quality Lab Mgr.
Administrative Assistant

Academic Programs
Coordinator

* Merit increases can be added as a Percent or Dollar increase

Active

Active

Active

Active

Active

$50,000
$50,000
$50,000
$50,000

$50,000

Dollar Increase

Percent Increase

$0

Proposed Increase *

$0

Effective % Increase

0.0%

Proposed New Salary

Low Merit Footnote - REQUIRED

1. Not Applicable

Justification

Review Status

Not Reviewed
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Employee

Chen, Yuenan
Li, Ling
Peeler, Kelly
Smith, Teresa

Spradlin, Liza

X | OF Powerfipps - StaffSal-test X |

Position Title

Lab & Research Spec Il
Fin Services Spec |

Lab & Research Spec |l
Admin & Office Spec Ill

Admin & Office Spec lll

Job Title

BioProcess Lab Manager
Financial Analyst

Water Quality Lab Mgr.
Administrative Assistant

Academic Programs
Coordinator

Job
Status

Active
Active
Active
Active

Active

Current
Salary

$50,000
$50,000
$50,000
$50,000

$50,000

nment-name:

Proposed Dumitru Branisteanu
Increase

* Proposed Increase equals the Dollar increase OR if zero,
then it equals the Percent Increase times Current Salary

Dollar Increase Percent Increase

$0

Proposed Increase * Effective % Increase

$1,000 2.0%
Proposed New Salary

$51,000

Low Merit Footnote

1. Not Applicable

Justification

Review Status

Not Reviewed

* For this example we will start with a 2 percent increase which displays a proposed increase of $1000

* You can also see the effective % increase and proposed new salary
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Employee

Chen, Yuenan
Li, Ling
Peeler, Kelly

Smith, Teresa

X | OF Powerfpps - StaffSal-test X

Position Title

Lab & Research Spec Il
Fin Services Spec |
Lab & Research Spec |l

Admin & Office Spec Ill

or=rgba(0%2c+17

Job Title

BioProcess Lab Manager
Financial Analyst
Water Quality Lab Mgr.

Administrative Assistant

Job
Status

Active
Active
Active

Active

Current
Salary

$50,000
$50,000
$50,000

$50,000

Proposed
Increase

Dumitru Branisteanu

* Proposed Increase equals the Dollar increase OR if zero,
then it equals the Percent Increase times Current Salary

Dollar Increase Percent Increase

1300 2

v

Proposed Increase * Effective % Increase

Academic Programs Active $50,000

Spradlin, Liza Admin & Office Spec lll
Coordinator

$1,300 26%
Proposed New Salary

$51,300

Low Merit Footnote

1. Not Applicable

Justification

Review Status

Not Reviewed

NOTES

* Now we will enter a dollar amount of $1300

* Notice that the proposed increase changes to $1300 and the effective % increase to 2.6%, even though the entered increase is only 2%
* Any entered dollar increase will override the percent increase

» Justification is optional when the calculate percent is between 1% and 4%

* The Cancel button clears out what you have entered

* The Save button saves the entry
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Employee

Chen, Yuenan
Li, Ling
Peeler, Kelly
Smith, Teresa

Spradlin, Liza

X | OF Powerfipps - StaffSal-test X |

Position Title

Lab & Research Spec Il
Fin Services Spec |

Lab & Research Spec |l
Admin & Office Spec Ill

Admin & Office Spec lll

Job Title

BioProcess Lab Manager
Financial Analyst

Water Quality Lab Mgr.
Administrative Assistant

Academic Programs
Coordinator

Job
Status

Active
Active
Active
Active

Active

* When the entry has been saved, the proposed increase displays in the employee gallery
* And the Review Status changes to Reviewed

Current
Salary

$50,000
$50,000
$50,000
$50,000

$50,000

nment-name:

Proposed Dumitru Branisteanu
Increase

* Proposed Increase equals the Dollar increase OR if zero,
then it equals the Percent Increase times Current Salary

Dollar Increase Percent Increase

$1.300

Proposed Increase * Effective % Increase
$1,300 26%

Proposed New Salary

$51,300

Low Merit Footnote

1. Not Applicable

Justification

Review Status

Reviewed
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* Here, we have selected the second employee and clicked the New Entry button
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StaffSal-test

Employee

Branisteanu, Dumitru

Li, Ling
Peeler, Kelly
Smith, Teresa

Spradlin, Liza

X | OF Powerfpps - StaffSal-test X

https://web.powerapps.com/web

Position Title

Agricultural Spec Il

Fin Services Spec |
Lab & Research Spec |l
Admin & Office Spec Ill

Admin & Office Spec lll

Job Title

Field Research Tech

Financial Analyst
Water Quality Lab Mgr.
Administrative Assistant

Academic Programs
Coordinator

Job
Status

Active

Active
Active
Active

Active

Current
Salary

$50,000

$50,000
$50,000
$50,000

$50,000

nment-name:

Proposed Yuenan Chen
Increase

$1.300 * Proposed Increase equals the Dollar Increase OR if zero,
then it equals the Percent Increase times Current Salary

Dollar Increase Percent Increase

$0

Proposed Increase * Effective % Increase
$0 0.0%

Proposed New Salary

$50,000

Low Merit Footnote - REQUIRED

1. Not Applicable .

Justification

Review Status

Not Reviewed

* Notice that the Save button is initially disabled, and the Low Merit Footnote is required because the effective % increase is zero
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Employee

Branisteanu, Dumitru

Li, Ling
Peeler, Kelly
Smith, Teresa

Spradlin, Liza

X | OF Powerfipps - StaffSal-test X |

Position Title

Agricultural Spec Il

Fin Services Spec |
Lab & Research Spec |l
Admin & Office Spec Ill

Admin & Office Spec lll

* Let’s say we want the increase to be $450...
* The effective % increase is under 1% so a Low Merit Footnote is still required to save the entry

Job Title

Field Research Tech

Financial Analyst
Water Quality Lab Mgr.
Administrative Assistant

Academic Programs
Coordinator

Job
Status

Active

Active
Active
Active

Active

Current
Salary

$50,000

$50,000
$50,000
$50,000

$50,000

nment-name:

Proposed Yuenan Chen
Increase

$1.300 * Proposed Increase equals the Dollar Increase OR if zero,
then it equals the Percent Increase times Current Salary

Dollar Increase Percent Increase

450

Proposed Increase * Effective % Increase
$450 0.9%

Proposed New Salary

$50.450

Low Merit Footnote - REQUIRED

1. Not Applicable .

Justification

Review Status

Not Reviewed
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Employee

Branisteanu, Dumitru

Li, Ling
Peeler, Kelly
Smith, Teresa

Spradlin, Liza

{[»]
904208716

904332544

905734577

905093003

905957174

X | OF Powerfipps - StaffSal-test X

Position Title

Agricultural Spec Il

Fin Services Spec |
Lab & Research Spec |l
Admin & Office Spec Ill

Admin & Office Spec lll

Job Title

Field Research Tech

Financial Analyst
Water Quality Lab Mgr.
Administrative Assistant

Academic Programs
Coordinator

Job
Status

Active

Active
Active
Active

Active

* Once you select a Low Merit option other than Not Applicable, you can save the entry
* On the other hand,

Apps¥2fapp:

Current
Salary

$50,000

$50,000
$50,000
$50,000

$50,000

Proposed
Increase

51,300

environment-nam

Yuenan Chen

* Proposed Increase equals the Dollar increase OR if zero,
then it equals the Percent Increase times Current Salary

Dollar Increase

Percent Increase

450

Proposed Increase *

$450

Effective % Increase

0.9%

Proposed New Salary

Low Merit Footnote - REQUIRED

1. Not Applicable

1. Not Applicable

. Other

. Poor Performance

. Insufficient spensored (or other) funds

4, Not eligible for increase; Hired after 1/10/2018
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* Suppose we want to give a merit increase of $2250 to this individual
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StaffSal-test

Employee

Branisteanu, Dumitru

Li, Ling
Peeler, Kelly
Smith, Teresa

Spradlin, Liza

X | OF Powerfpps - StaffSal-test X

https://web.powerapps.com/web

Position Title

Agricultural Spec Il

Fin Services Spec |
Lab & Research Spec |l
Admin & Office Spec Ill

Admin & Office Spec lll

Job Title

Field Research Tech

Financial Analyst
Water Quality Lab Mgr.
Administrative Assistant

Academic Programs
Coordinator

Job
Status

Active

Active
Active
Active

Active

Current
Salary

$50,000

$50,000
$50,000
$50,000

$50,000

* Notice that the effective % increase is 4.5% and Justification is now Required to save the entry

nment-name:

Proposed Yuenan Chen
Increase

$1.300 * Proposed Increase equals the Dollar Increase OR if zero,
then it equals the Percent Increase times Current Salary

Dollar Increase Percent Increase

2250)

Proposed Increase * Effective % Increase
$2,250 4.5%

Proposed New Salary

$52,250

Low Merit Footnote

1. Not Applicable

Justification - REQUIRED

Review Status

Not Reviewed
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Employee

Branisteanu, Dumitru

Li, Ling
Peeler, Kelly
Smith, Teresa

Spradlin, Liza

X | OF Powerfipps - StaffSal-test X |

Position Title

Agricultural Spec Il

Fin Services Spec |
Lab & Research Spec |l
Admin & Office Spec Ill

Admin & Office Spec lll

Job Title

Field Research Tech

Financial Analyst
Water Quality Lab Mgr.
Administrative Assistant

Academic Programs
Coordinator

* Once we enter a justification, the entry can be saved

Job
Status

Active

Active
Active
Active

Active

Apps¥2fapp:

environment-nam

Current  Proposed Yuenan Chen

Salary Increase

$50.000 $1.300 * Proposed Increase equals the Dollar increase OR if zero,

then it equals the Percent Increase times Current Salary

$50,000 Dollar Increase Percent Increase

$50,000 2250

$50,000

Proposed Increase * Effective % Increase

$50,000

$2,250 4.5%

Proposed New Salary

$52,250

Low Merit Footnote

1. Not Applicable

Justification - REQUIRED

Has consistently exceeded expectations;
increase needed for retention

Review Status

Not Reviewed
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Employee

Branisteanu, Dumitru

Li, Ling
Peeler, Kelly
Smith, Teresa

Spradlin, Liza

X | OF Powerfipps - StaffSal-test X |

Position Title

Agricultural Spec Il

Fin Services Spec |
Lab & Research Spec |l
Admin & Office Spec Ill

Admin & Office Spec lll

Job Title

Field Research Tech

Financial Analyst
Water Quality Lab Mgr.
Administrative Assistant

Academic Programs
Coordinator

* And the proposed increase displays in the employee gallery

* Now let’s go back to the Department Summary

¢ Click the Home button on the top left

Job
Status

Active

Active
Active
Active

Active

Current
Salary

$50,000

$50,000
$50,000
$50,000

$50,000

nment-name:

Proposed Yuenan Chen
Increase

$1.300 * Proposed Increase equals the Dollar Increase OR if zero,
then it equals the Percent Increase times Current Salary

Dollar Increase Percent Increase

$2.250

Proposed Increase * Effective % Increase

$2,250 4.5%

Proposed New Salary

$52,250

Low Merit Footnote

1. Not Applicable

Justification - REQUIRED

Has consistently exceeded expectations;
increase needed for retention

Review Status

Reviewed
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VZ? Staff Salary Merit System

Welcome Nette Johnson
Reporting Logout Access Level: Editor

select Senior Management 501 Agriculture & Life Sciences

Current Requested New Total %
Department Salary Increase Salary Increase

0001 Agricultural & Applied Economics $200,000 $0 $200,000

Biological Systems E i $303.550
0003 Crop & Soil Environmental Science $650,000 $0 $650,000
0004 Animal and Poultry Sciences $700,000 $0 $700,000
0005 Biochemistry $400,000 %0 $400.000
0006 Dairy Science $350,000 $0 $350,000
0007 Entomology $400,000 $0 $400,000
0011 Horticulture $450.000 50 $450,000
0012 Plant Pathology, Phys, & Weed Sci. $300,000 $0 $300,000
0014 Food Science and Technology $200,000 $0 $200,000
0015 Director, CALS Resident Instruction $100.000 $0 $100.000
0017 CALS Research $100,000 $0 $100.,000
0019 Tidewater AREC $500.000 50 $500.000
0020 Southern Piedmont AREC $700,000 $0 $700,000
0021 Shenandoah Valley AREC $100,000 $0 $100,000

0022 Alson H. Smith. Jr. AREC $200.000 $0 $200,000

WONON N N N N NN NN N N N N

0024 Hampton Roads AREC $300,000 $0 $300,000

Total for Agriculture & Life Sciences 283 $14,400,000 $3,550 $14,403,550

*The displayed senior management total is based on the departments you are granted access, and may not reflect the grand total for the area if your access is limited.

System Status: EDITABLE FINANCE INFORMATION TECHNOLOGY, March 2018

NOTES
* The Department Summary has been updated to reflect the saved merit entries
* For a printable report, click the Reporting button on the menu bar
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I Staff Salary Merit Reporting

Summary by Department

Select Report to Print or Download

Run Report

@ 2018 - Finance Information Technology

NOTES

* The Staff Salary Merit reporting options will display in a separate tab
* Summary by Department is selected by default

* Toview the report, click the Run Report button
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B Staff Salary Merit Reporting

Select Report to Print or Download Summary by Department

Run Report

1< < h of1 > > O @ [ v v @ Find | Next
Staff Count Current Salary Proposed New Salary Overall % Average % Maximum %
Increase Increase Increase

S01 - Agriculture & Life Sciences 0001 - Agricultural & Applied Economics 4 £200.000 30 £200.000 0.00% 0.00% 0.00% 0.00%
0002 - Biological Systems Engineering 6 $300.000 $3,550 $303.550 1.18% 0.00% 1.18% 4.50%
0003 - Crop & Soil Environmental Science 13 $650,000 50 $650,000 0.00% 0.00% 0.00% 0.00%
0004 - Animal and Poultry Sciences 12 $700.000 50 $700.000 0.00% 0.00% 0.00% 0.00%
0005 - Biochemistry 8 5400,000 50 5400,000 0.00% 0.00% 0.00% 0.00%
0006 - Dairy Science 7 $350,000 50 $350,000 0.00% 0.00% 0.00% 0.00%
0007 - Entomology 8 5400,000 50 5400,000 0.00% 0.00% 0.00% 0.00%
0011 - Horficulture 7 $450,000 50 $450,000 0.00% 0.00% 0.00% 0.00%
0012 - Plant Pathology, Phys, & Weed Sci 6 $300,000 50 $300,000 0.00% 0.00% 0.00% 0.00%
0014 - Food Science and Technology 4 $200.000 50 $200.000 0.00% 0.00% 0.00% 0.00%
0015 - Director, CALS Resident Instruction 2 $100,000 50 $100,000 0.00% 0.00% 0.00% 0.00%
0017 - CALS Research 2 $100.000 50 $100.000 0.00% 0.00% 0.00% 0.00%
0010 . Tidzwatar ADFC 1n 2500 HNN wn 2500 HNN n Nz n Nz n Nz n Nz T

@ 2015 - Finance Infermation Technology

NOTES
* The report displays in the lower area of the screen
* This report will include all areas that you have been granted access



1] Microsoft Office Home X ©F Micrasoft PowerApps X { O% PowerApps - StaffSal-test X /' | StaffSal Reports LAY (=] - x

&« C | & Secure https://staffsalrptstest20180619123341.azurewehsites.net ¥r H

B Staff Salary Merit Reporting

Select Report to Print or Download Summary by Department

Summary by Department

Employee Details

Run Report

1< < h of1 > > O @ [ v v @ Find | Next
Staff Count Current Salary Proposed New Salary Overall % Average % Maximum %
Increase Increase Increase

S01 - Agriculture & Life Sciences 0001 - Agricultural & Applied Economics 4 £200.000 30 £200.000 0.00% 0.00% 0.00% 0.00%
0002 - Biological Systems Engineering 6 $300.000 $3,550 $303.550 1.18% 0.00% 1.18% 4.50%
0003 - Crop & Soil Environmental Science 13 $650,000 50 $650,000 0.00% 0.00% 0.00% 0.00%
0004 - Animal and Poultry Sciences 12 $700.000 50 $700.000 0.00% 0.00% 0.00% 0.00%
0005 - Biochemistry 8 5400,000 50 5400,000 0.00% 0.00% 0.00% 0.00%
0006 - Dairy Science 7 $350,000 50 $350,000 0.00% 0.00% 0.00% 0.00%
0007 - Entomology 8 5400,000 50 5400,000 0.00% 0.00% 0.00% 0.00%
0011 - Horficulture 7 $450,000 50 $450,000 0.00% 0.00% 0.00% 0.00%
0012 - Plant Pathology, Phys, & Weed Sci 6 $300,000 50 $300,000 0.00% 0.00% 0.00% 0.00%
0014 - Food Science and Technology 4 $200.000 50 $200.000 0.00% 0.00% 0.00% 0.00%
0015 - Director, CALS Resident Instruction 2 $100,000 50 $100,000 0.00% 0.00% 0.00% 0.00%
0017 - CALS Research 2 $100.000 50 $100.000 0.00% 0.00% 0.00% 0.00%
0010 . Tidzwatar ADFC 1n 2500 HNN wn 2500 HNN n Nz n Nz n Nz n Nz T

@ 2015 - Finance Infermation Technology

NOTES
* The other report option in the drop-down is the Employee Details
* The report runs automatically when selected from the drop-down
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B Staff Salary Merit Reporting

Select Report to Print or Download

StaffSal Reports

Employee Details

Run Report

S01 - Agriculture & Life
Sciences

0001 - Agricultural &
Applied Economics

0002 - Biological Systems
Engineering

@ 2015 - Finance Infermation Technology

NOTES

O @

Employee

Adams, Normand

Broadwel, Jillian

Hedrick, Stephanie

Shelton, Jennifer

Total

Branisteanu, Dumitru

Chen, Yuenan

Li, Ling

-
100% v v o= Find | Next
Position Title Job Title AYCY FTE Pay
Band Status Pct

Education Support  Grad Prog Pro [ 4 10 4 Active 100.00% 0.00%
Spec Il ‘Coordinator
PubRel & Mkting ~ Comm and <Y 1.0 4 Active 15.00% 0.00%
Spec il Outreach

Specialist
Fin Services Spec| Business Manager CY 10 4 Active 47.00% 38.00%
Admin & Office Program Support  CY 10 3 Active 100 00% 0.00%
Spec Il Specialist

4.0

Agricuitural Spec Il Field Research cY 10 2 Active 0.00% 100.00%

Tech
Lab & Research BioProcess Lab cY 10 4 Active 25.00% 75.00%
Speac II Manager
Fin Services Specl Financial Analyst  CY 10 4 Active 40.00% 44.00%

* This report includes all employees that you have been granted access

Pct
0.00%

85.00%

15.00%

0.00%

0.00%

0.00%

16.00%

Job E&G 208 AE5229 Coop Ext ‘Other Pct

0.00%

0.00%

0.00%
0.00%

0.00%

0.00%

0.00%

Current Salary Pr

550,000

550,000

550,000
$50.000

5$50.000

$50.000

$50.000 -
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B Staff Salary Merit Reporting

Select Report to Print or Download Employee Details

Run Report

q < oh of27 >l O @ 100% v v =

0001 - Agricultural & Adams, Normand Education Support  Grad Prog Pro cY 10 4 Active 100.00% 0.00% 0.00% 0.00% $50,000 50 350 4
Applied Economics Spec lll Coordinator
EBroadwell, Jillian Pub Rel & Mkting Comm and cy 1.0 4 Active 15.00% 0.00% 85.00% 0.00% $50,000 50 50
Spec Il Outreach
Specialist
Hedrick, Stephanie Fin Services Spec| Business Manager CY 10 4 Active 47.00% 38.00% 15.00% 0.00% $50,000 50 350
Shelton, Jennifer Admin & Office Program Support  CY 1.0 3 Active 100.00% 0.00% 0.00% 0.00% $50.000 30 350
Spec Il Specialist
Total 40
0002 - Biological Systems  Branisteanu, Dumitru  Agriculfural Spec Il Field Research cY 1.0 2 Active 0.00% 100.00% 0.00% 0.00% £50.000 551
Engineering Tech
Chen, Yuenan Lab & Research BioProcess Lab  CY 1.0 4 Active 25.00% 75.00% 0.00% 0.00% $50.000 552
Specl Manager
Li, Ling Fin Services Spec| Financial Analyst  CY 1.0 4 Active 40.00% 44.00% 16.00% 0.00% 550,000 30 350
Peeler, Kelly Lab & Research Water Quality Lab  CY 1.0 4 Active 10.00% 70.00% 20.00% 0.00% $50,000 50 350
Spac i Mgr -
] 3

@ 2015 - Finance Infermation Technology

NOTES
* If we scroll over, you can see the salary merit entries that have been saved so far
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B Staff Salary Merit Reporting

Select Report to Print or Download Employee Details

Run Report

7 -
< < oh of27 > O @ 100% v v = Find | Next
0001 - Agricultural & Adams, Normand Education Support  Grad Prog Pro cY 10 0.00% 0.00% $50,000 50 350 4
Applied Economics Spec lll Coordinator Excel
EBroadwell, Jillian Pub Rel & Mkting Comm and cy 1.0 85.00% 0.00% $50,000 50 50
Spec Il Outreach
Specialist PDF
Hedrick, Stephanie Fin Services Spec| Business Manager CY 10 15.00% 0.00% $50,000 50 350
Shelton, Jennifer Admin & Office Program Support  CY 1.0 ‘Word 0.00% 0.00% $50.000 30 350
Spec Il Specialist
Total 40
0002 - Biological Systems  Branisteanu, Dumitru  Agriculfural Spec Il Field Research cY 1.0 2 Active 0.00% 100.00% 0.00% 0.00% £50.000 £1.300 551
Engineering Tech
Chen, Yuenan Lab & Research BioProcess Lab  CY 1.0 4 Active 25.00% 75.00% 0.00% 0.00% $50.000 52,250 552
Specl Manager
Li, Ling Fin Services Spec| Financial Analyst  CY 1.0 4 Active 40.00% 44.00% 16.00% 0.00% 550,000 30 350
Peeler, Kelly Lab & Research Water Quality Lab  CY 1.0 4 Active 10.00% 70.00% 20.00% 0.00% $50,000 50 350
Spac i Mgr -
] 3

@ 2015 - Finance Infermation Technology

javascriptvoid(0)

NOTES

* To print or save this report, click on the disk icon - available formats include Excel, PDF or Word
* You can also keep this report open while modifying your entries

¢ Click the StaffSal (PowerApps) tab at the top to return to the entries
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nment-name:

PowerApps - StaffSal-test

VZ? Staff Salary Merit System

Welcome Nette Johnson
Reporting Logout Access Level: Editor

select Senior Management 501 Agriculture & Life Sciences

Current Requested New Total %
Department Salary Increase Salary Increase

0001 Agricultural & Applied Economics $200,000 $0 $200,000 0.00%
Biological Systems E i $303.550
0003 Crop & Soil Environmental Science $650,000 $0 $650,000 0.00%
0004 Animal and Poultry Sciences $700,000 $0 $700,000 0.00%
0005 Biochemistry $400,000 %0 $400.000 0.00%
0006 Dairy Science $350,000 $0 $350,000 0.00%
0007 Entomology $400,000 $0 $400,000 0.00%
0011 Horticulture $450,000 50 $450.000 0.00%
0012 Plant Pathology, Phys, & Weed Sci. $300,000 $0 $300,000 0.00%
0014 Food Science and Technology $200,000 $0 $200,000 0.00%
0015 Director, CALS Resident Instruction $100.000 $0 $100.000 0.00%
0017 CALS Research $100,000 $0 $100.,000 0.00%
0019 Tidewater AREC $500.000 50 $500.000 0.00%
0020 Southern Piedmont AREC $700,000 $0 $700,000 0.00%
0021 Shenandoah Valley AREC $100,000 $0 $100,000 0.00%

0022 Alson H. Smith. Jr. AREC $200.000 $0 $200,000 0.00%

WONON N N N N NN NN N N N N

0024 Hampton Roads AREC $300,000 $0 $300,000 0.00%

Total for Agriculture & Life Sciences 283 $14,400,000 $3,550 $14,403,550 0.02%

*The displayed senior management total is based on the departments you are granted access, and may not reflect the grand total for the area if your access is limited.

System Status: EDITABLE FINANCE INFORMATION TECHNOLOGY, March 2018

NOTES
* Then click the arrow to the right of the selected department
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PowerApps

NOTES

https://web.powerapps.com/webplaye

StaffSal-test

Employee

Branisteanu, Dumitru

Li, Ling
Peeler, Kelly
Smith, Teresa

Spradlin, Liza

X | OF Powerfipps - StaffSal-test X |

Position Title

Agricultural Spec Il

Fin Services Spec |
Lab & Research Spec |l
Admin & Office Spec Ill

Admin & Office Spec lll

* Let’s just add an entry for one more person

Job Title

Field Research Tech

Financial Analyst
Water Quality Lab Mgr.
Administrative Assistant

Academic Programs
Coordinator

Job
Status

Active

Active
Active
Active

Active

Apps¥2fapp:

Current
Salary

$50,000

$50,000
$50,000
$50,000

$50,000

Proposed
Increase

51,300

environment-nam

Yuenan Chen

* Proposed Increase equals the Dollar increase OR if zero,
then it equals the Percent Increase times Current Salary

Dollar Increase

Percent Increase

$2.250

Proposed Increase *

$2,250

Effective % Increase

4.5%

Proposed New Salary

Low Merit Footnote

1. Not Applicable

Justification - REQUIRED

Has consistently exceeded expectations;
increase needed for retention

Review Status

Reviewed




u Microsoft Office Home X ' O Microsoft PowerApps

PowerApps StaffSal-test

Employee

Branisteanu, Dumitru

Chen, Yuenan
Peeler, Kelly

Smith, Teresa

Spradlin, Liza

NOTES

veb

€ > C | @& Secure | https//web.powerapps.com/w

X ) O PowerApps - StaffSal-test X |

Position Title

Agricultural Spec Il

Lab & Research Spec Il

Lab & Research Spec |l
Admin & Office Spec Ill

Admin & Office Spec lll

StaffSal Reports

Job Title

Field Research Tech

BioProcess Lab Manager

Water Quality Lab Mgr.
Administrative Assistant

Academic Programs
Coordinator

Job
Status

Active

Active

Active
Active

Active

Current
Salary

$50,000

$50,000

$50,000
$50,000

$50,000

nment-name:

Proposed Ling Li
Increase

51,300 * Proposed Increase equals the Dollar increase OR if zero,

2250 then it equals the Percent Increase times Current Salary

Dollar Increase Percent Increase

$0 1.5

Proposed Increase * Effective % Increase

$750 1.5%

Proposed New Salary

$50,750

Low Merit Footnote

1. Not Applicable

Justification

Review Status

Not Reviewed

* Here, we have selected the next employee, clicked the New Entry button, and entered a 1.5% increase

* Ajustification is not required but might be useful internally for decision-making purposes

¢ Click the Save button
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PowerApps

NOTES

https://web.powerapps.com/webplaye

StaffSal-test

Employee

Branisteanu, Dumitru

Chen, Yuenan

Peeler, Kelly
Smith, Teresa

Spradlin, Liza

Position Title

Agricultural Spec Il

Lab & Research Spec Il

Lab & Research Spec |l
Admin & Office Spec Ill

Admin & Office Spec lll

* The employee gallery is updated
* Let’s look at the printable report
¢ Click the StaffSal Reports tab at the top

X ) O PowerApps - StaffSal-test X | |  StaffSal Reports X

Job Title

Field Research Tech

BioProcess Lab Manager

Water Quality Lab Mgr.
Administrative Assistant

Academic Programs
Coordinator

Job
Status

Active

Active

Active
Active

Active

Apps¥2fapp:

environment-nam

Current  Proposed Ling Li
Salary Increase

$50.000 $1.300 * Proposed Increase equals the Dollar increase OR if zero,

then it equals the Percent Increase times Current Salary
$50,000 32,250

Dollar Increase Percent Increase

$50,000 $0 15

$50,000

Proposed Increase * Effective % Increase

$50,000

$750 1.5%

Proposed New Salary

$50,750

Low Merit Footnote

1. Not Applicable

Justification

Review Status

Reviewed




I] Microsoft Office Home X { €@ Microsoft PowerApps X { OB PowerApps - StaffSal-test X ¥ | - StaffSal Reports x (=] - x

& C' | & Secure | https://staffsalrptstest20180619123341.azurewebsites.net | o

B Staff Salary Merit Reporting

Select Report to Print or Download Employee Details

Run Report

q < oh of27 >l O @ 100% v v =

0001 - Agricultural & Adams, Normand Education Support  Grad Prog Pro cY 10 4 Active 100.00% 0.00% 0.00% 0.00% $50,000 50 350 4
Applied Economics Spec lll Coordinator
EBroadwell, Jillian Pub Rel & Mkting Comm and cy 1.0 4 Active 15.00% 0.00% 85.00% 0.00% $50,000 50 50
Spec Il Outreach
Specialist
Hedrick, Stephanie Fin Services Spec| Business Manager CY 10 4 Active 47.00% 38.00% 15.00% 0.00% $50,000 50 350
Shelton, Jennifer Admin & Office Program Support  CY 1.0 3 Active 100.00% 0.00% 0.00% 0.00% $50.000 30 350
Spec Il Specialist
Total 40
0002 - Biological Systems  Branisteanu, Dumitru  Agriculfural Spec Il Field Research cY 1.0 2 Active 0.00% 100.00% 0.00% 0.00% £50.000 £1.300 551
Engineering Tech
Chen, Yuenan Lab & Research BioProcess Lab  CY 1.0 4 Active 25.00% 75.00% 0.00% 0.00% $50.000 52,250 552
Specl Manager
Li, Ling Fin Services Spec| Financial Analyst  CY 1.0 4 Active 40.00% 44.00% 16.00% 0.00% 550,000 30 350
Peeler, Kelly Lab & Research Water Quality Lab  CY 1.0 4 Active 10.00% 70.00% 20.00% 0.00% $50,000 50 350
Spac i Mgr -
] 3

@ 2015 - Finance Infermation Technology

NOTES
* Click the Run Report button to refresh the data
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B Staff Salary Merit Reporting

Select Report to Print or Download

fF N
X (0% PowerApps - StaffSal-test X /|

StaffSal Reports

Employee Details

Run Report

1< < 1 of27

> >

O ®

Find | Next

1001 - Agricultural &
4pplied Economics

Adams, Normand
Broadwell, Jillian
Hedrick, Stephanie
Shelton, Jennifer
Total

002 - Biological Systems  Branisteanu, Dumitru

Ingineering

‘Chen, Yuenan

Li, Ling

@ 2015 - Finance Infermation Technology

NOTES

Education Support
Spec Il

Pub Rel & Mkting
Spec il

Fin Services Spec|

Admin & Office
Spec lll

Agricultural Spec 11

Lab & Research
Spec i

Fin Services Spec |

Grad Prog Pro
Coordinator

Comm and
Outreach
Spacialist

Business Manager

Program Support
Specialist

Field Research
Tech

BioProcess Lab
Manager

Financial Analyst

* And here we can see that the newest merit entry is included
* When you have finished with the reports, simply close the tab at the top of the browser

cy

cY

Y

-

-

Active

Active

Active

Active

Active

100.00%

15.00%

47.00%
100.00%

0.00%

25.00%

40.00%

0.00%

0.00%

38.00%
0.00%

100 00%

75.00%

44.00%

0.00%

85.00%

15.00%
0.00%

0.00%

0.00%

16.00%

0.00%

0.00%

0.00%
0.00%

0.00%

0.00%

0.00%

$50.000

$50.000

$50.000
$50.000

$50.000

$50.000

$50.000

50

50

50
50

550,00

$50,00

$50,00
35000

35075 ¥
»
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environment-name

PowerApps - StaffSal-test

VZ? Staff Salary Merit System

Welcome Nette Johnson
Reporting Logout Access Level: Editor

select Senior Management 501 Agriculture & Life Sciences

Current Requested New Total %
Department Salary Increase Salary Increase

0001 Agricultural & Applied Economics $200,000 $0 $200,000

Biological Systems E i $303.550
0003 Crop & Soil Environmental Science $650,000 $0 $650,000
0004 Animal and Poultry Sciences $700,000 $0 $700,000
0005 Biochemistry $400,000 %0 $400.000
0006 Dairy Science $350,000 $0 $350,000
0007 Entomology $400,000 $0 $400,000
0011 Horticulture $450.000 50 $450,000
0012 Plant Pathology, Phys, & Weed Sci. $300,000 $0 $300,000
0014 Food Science and Technology $200,000 $0 $200,000
0015 Director, CALS Resident Instruction $100.000 $0 $100.000
0017 CALS Research $100,000 $0 $100.,000
0019 Tidewater AREC $500.000 50 $500.000
0020 Southern Piedmont AREC $700,000 $0 $700,000
0021 Shenandoah Valley AREC $100,000 $0 $100,000

0022 Alson H. Smith. Jr. AREC $200.000 $0 $200,000

WONON N N N N NN NN N N N N

0024 Hampton Roads AREC $300,000 $0 $300,000

Total for Agriculture & Life Sciences 283 $14,400,000 $3,550 $14,403,550

*The displayed senior management total is based on the departments you are granted access, and may not reflect the grand total for the area if your access is limited.

System Status: EDITABLE FINANCE INFORMATION TECHNOLOGY, March 2018

NOTES
* That pretty much covers it
* You can Logout of the system and resume as often as needed — as long as the system status is EDITABLE



